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About the CSPC:
Building sustainable and equitable
communities by: • Bringing people
together in dialogue • Conducting
community-based research • Supporting
community and regional planning
processes

About the Happiness
and Wellbeing Lab:
The Happiness & Wellbeing Lab inspires
dialogue, shares data, and seeks
solutions to some of our communities’
greatest challenges. The lab is a
collaboration with the United Way
South Vancouver Island.

The updated Living Wage:
$24.29
The Living Wage is the hourly wage that two working parents with two young children
must each earn to meet their basic expenses (including rent, child-care, medical needs,
food, and transportation), once government taxes, credits, deductions and subsidies
have been taken into account. The Living Wage for our region is calculated annually by
the Community Social Planning Council of Greater Victoria (CSPC). At $24.29/hour the
2022 Living Wage for Greater Victoria is a $3.83 increase from the 2021 rate. As those in
the region can attest, the cost of living continues to soar.

Household Expenses for Greater Victoria,
Two full time living wage earners, with children age 4 and 7, total
expenses $91,097

* Shelter and telecommunications includes rent (3BR apartment), tenant insurance, utilities, cheapest two cell
phones and plans available (≥3gb, no landline), the cheapest available internet plan (≥50/10 Mbps), and no savings for
home purchase.
** “Other household” expenses is intended to cover toiletries and personal care, furniture, household supplies,
laundry, school supplies and fees, bank fees, some reading materials, minimal recreation and entertainment, family
outings (for example to museums and cultural events), birthday presents, modest family vacation and some
activities for the children, for example swimming lessons, dance classes or team sports.

Percent of Growth in Annual Household
Expenses for Greater Victoria
Two full time living wage earners, with children age 4 and 7, total
expenses $91,097
Item

Percent of Growth

Food

25.71%

Clothing and Footwear

0.68%

*Shelter and telecommunications

11.33%

Transportation

11.86%

**Other Household Expenses

21.99%

Child Care

-0.16%

Non MSP Health Expense

19.68%

Contingency Fund

18.74%

Parent Education

5.59%

Total

12.65%

* Shelter and telecommunications includes rent (3BR apartment), tenant insurance, utilities, cheapest two cell
phones and plans available (≥3gb, no landline), the cheapest available internet plan (≥50/10 Mbps), and no savings for
home purchase.
** “Other household” expenses is intended to cover toiletries and personal care, furniture, household supplies,
laundry, school supplies and fees, bank fees, some reading materials, minimal recreation and entertainment, family
outings (for example to museums and cultural events), birthday presents, modest family vacation and some
activities for the children, for example swimming lessons, dance classes or team sports.

Cost of Living Changes
from 2021
Annual household expenses for the family of four rose by $10,229 compared to 2021.
With the exception of childcare—which decreased slightly—costs are up across the
board. Food, shelter and childcare continue to make up the largest portion of annual
expenses. The biggest increases are in the cost of food and other household items—up
25.7% and 22% respectively.
These major increases in costs can be attributed to high provincial inflation, which
peaked in May at 8.1%. According to the BC Consumer Price Index report, the cost of
groceries is up 10.5% since 2021. The living wage exceeds the general inflation index
because those indexes are based on a broad range of goods, including non-essential
items. The living wage household relies on a narrower range of essential goods which
have seen higher cost escalation.
With the median monthly rent up $278 from 2021 to $2,121 for a 3-bedroom apartment
or townhouse, housing continues to be the greatest household expense in the region.
The Living Wage family continues to live in “core housing need,” paying a higher
proportion of their income for rent and utilities than is considered by CMHC to be
affordable—as do nearly half of renter households in the Greater Victoria region.

$ Growth in Annual Household Expenses
for Greater Victoria
Two full time living wage earners, with children age 4 and 7, total
expenses $91,097

Policy can Change the Living Wage
There are two pathways to addressing affordability: paying workers a living wage is
one path and decreasing the cost of living via policy action is the other. This can be
done by government intervention that reduces the cost of services or by income
transfers to households.
Child care is an example of the first, where the provincial government intervened to
reduce costs for families and it has had a big impact on reducing the cost of living. In
2019 the living wage for Greater Victoria went down as a result of government
interventions in childcare policy, and that policy action continues to have an impact.
Child care is the only area where the living wage costs went down this year. We need
more policy intervention, particularly around housing and food, to reduce the cost of
living.
The other area that can impact the living wage is transfers to households. Some
examples of recent transfers are the Climate Action Tax Credit and the Rent
supplements. Broader access to those programs and more support to households
struggling with costs can help to reduce the living wage needed and give businesses
and workers some room.
This high cost of living is landing on the backs of workers and businesses, particularly
small businesses and the non-profit sector that have limited capabilities to increase
staff wages. Businesses and households are still reeling from the effects of the
pandemic; with an economic recession looming, it is critical that the government
shoulder more of the burden. More policy action is needed.
As interest rates rise and inflation continues to soar, we will need to see continued
policy effort by all levels of governments to contain the cost of living for average and
lower income people, and to provide further income supports.

Living Wage Employers
Living wage employers include small businesses, non-profit organizations, local
governments, unions and cooperatives. (See the full list below). These employers have
committed to pay all their direct staff and contract employees a living wage and to
require their major service providers to also pay a living wage, including for janitorial,
security and food service contracts.
Local employers and workers are struggling with the dramatic jump in the cost of
living. Local small businesses are further struggling with supply chain issues and
labour shortages. Meeting this jump in the living wage will be a challenge. There are
other ways to address the cost of living.

Let's make Life More
Affordable in Greater
Victoria!
Greater Victoria is becoming a region that
is increasingly unaffordable, especially for
families raising children. Our future is not
sustainable, so we all need to work
together to drive changes that will allow
families to thrive, and employers to attract
and retain high-quality workers.

Become a Living Wage Employer!
With nationwide labour shortages and record low unemployment in the province, the
labour force has become competitive for employers. With high cost of living and
economic uncertainty in the future, it is more important than ever to support employees
by paying a living wage. For businesses and organizations looking to hire new
employees and retain current employees, paying a living wage helps them stay relevant
in a competitive labour market.
Visit the Living Wage for Families BC to find out how you can become a living wage
employer!

Living Wage Employers in Greater
Victoria
LADR Landscape Architects Inc
2% Jazz Coffee Shop
Canada Homestay Network
Category 1 Cleaning
City of Victoria
Community Plus Care Ltd
Community Social Planning Council
District of Central Saanich
Dos Amores Tortilleria
Double Zero Hospitality
Elite Security and First Aid Services
Good Buds
Greater Victoria Police Victim Services
GT Hiring Solutions
Island Basement Systems Inc.
Kinsol Timber Systems
ASPECT (Association of Service Providers for
Employability and Career Training)

LightRight Illumination Ltd
Little Owl and Friends Early Learning Centres
Merry Maids of Victoria
Nikkei Ramen-ya
North Park Bike Shop
Nurture Early Childhood Education Centre
Pacifica Housing
Roast Sandwich shop
Ryan Vending
Spinnakers
Stabilization Central Credit Union
Swan Lake Christmas Hill Nature Sanctuary
T. Buck Suzuki Foundation
Te'mexw Treaty Association
Themis Security Group
Umbrella Society
Urban Solar
West Coast Flotation Systems
Wise Financials
Worker Solidarity Network

